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Weatherhead SCHOOL OF MANAGEMENT has developed an interdisciplinary approach to  
management education with the goal of creating 21st-century managers—graduates who  
will add immediate value to their organizations. We offer an innovative MBA degree that
incorporates our core themes, Manage by Designing and Sustainable Enterprise, into the
curriculum. Students work side-by-side with renowned faculty, peers from more than 40  
countries, and business leaders in the areas of sustainablility and design to uncover  
fresh solutions to real-world problems.

W E A T H E R H E A D  F I R S T S

>	To introduce leadership assessment and development into an MBA curriculum 

>	To incorporate Manage by Designing principles into an MBA curriculum 

>	To create Appreciative Inquiry and use it as a strength-based approach to organizational  
	 development, social entrepreneurship, and regional economic development 

>	To implement PhD programs in Organizational Behavior and Operations Research 

>	To develop the Doctor of Management program 1
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RELATIONSHIP             B e n e f i t s

Organizations can achieve recognition and visibility with students by participating in a variety of 
promotional activities. Opportunities include career fairs, information sessions, panel discussions, 
resume reviews, mock interviews, coffee with a  student, and student club-related events.  
 

Personalized service from our school ranges from posting positions, developing internship 
programs, providing up-to-date information regarding recruiting and hiring international 
students, and hosting employer seminars around legal and human resources issues.  
 

Weatherhead’s small class sizes enable faculty and staff to develop personal relationships 
with students.    

C a r e e r L i n k  C a p a b i l i t i e s

Post-career/internship opportunities to which students and alumni may apply  

Schedule on-campus interviews  

View and create student and alumni resume books    

Schedule company information sessions, either on campus or via webinar 

Case Western Reserve University is a Symplicity OneStop and NACElink  member. Subscribe to our NACElink  
Network, “CSM School,” via OneStop by visiting onestop.nacelink.com. Register online with CareerLink at 
weatherhead.case.edu/career/employers.

“The Business Planning Department at University Hospitals engages  
	 key stakeholders with the life cycle of the organization’s investments.  
	 Weatherhead’s Career Management Office has provided the bridge  
	 to recruit well-rounded graduates with sound analytical and critical  
	 thinking capabilities to fulfill the organization’s mission and address  
	 the challenges of  a competitive environment.”    

Dep Ahuja, MBA ‘07   
Department of Business Planning, University Hospitals Case Medical Center
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The Career MANAGEMENT OFFICE (CMO) values  the establishment of a strong  
relationship with your company in order to provide unparalleled attention and 
service. The CMO collaborates with employers to understand their recruitment 
needs and share best recruiting practices to ensure successful outcomes.  
CareerLink, powered by Symplicity, is Weatherhead’s online career management 
system WITH many conveniences for employers.

Weatherhead School of Management
Career Management Office
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The Career Management Office at Weatherhead is 

ready to help you find your ideal candidate 

 among our domestic and international students.  

We appreciate the concerns that employers have 

about hiring international students in particular.  

To that end, we provide A NUMBER services to 

employers to make the process easier.

At Weatherhead, we take pride in our ability to  
attract a motivated set of professionals representing 
a wide array of countries, cultures, and ethnicities 
to our graduate degree programs. Over the past 
five years, our international students have come 
from over 25 countries, bringing with them an  
enriching variety of perspectives, experiences,  
and expectations reflecting the increasing  
interconnectedness of our world. 

International graduate students offer extensive 
work experience in multinational organizations 
and multi-lingual teams. Companies who hire  
international students prize their divergent thinking  
on global issues, cross-cultural awareness of  
market dynamics, and flexibility when it comes  
to applying knowledge to today’s competitive, 
ever-changing business environment.

Candidate Selection
Small class sizes at Weatherhead  
allow us to get to know students  
personally. We regularly post positions 
on CareerLink and send our resume 
book to employers. We can also develop 
a marketing plan to best promote your 
organization to our students.

Flexible Staffing
Our international students are 
interested in a wide range of staffing 
options, including short-term projects, 
internships, and full-time opportunities.

Work Authorization Process
We work closely with the International 
Student Services office at Case Western 
Reserve University to proactively advise 
our international students on questions 
regarding immigration, work authorization, 
and employment. We take care of most 
authorization details so that employers 
benefit from a seamless process.

INTERNATIONAL 
STudENTS
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The Career Management Office at Weatherhead welcomes  
employerS interested in our international students. This  
brochure presents a snapshot of our highly competitive  
student body profile and answers some of the pressing  
questions on the minds of hiring managers and HR  
departments when evaluating international candidates. 

High-Quality, No-Cost Recruiting 
at Weatherhead

Weatherhead School of Management
Career Management Office
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Points to Note
W h i l e  i n  S c h o o l :  
Upon completing one academic year (i.e., two full 
semesters) at Weatherhead, international students 
on an F-1 visa are legally allowed to seek full- or 
part-time internship opportunities as part of their 
Curricular Practical Training (CPT). A prospective 
employer is only required to provide an offer letter  
to the student specifying the detailed terms of  
employment. It is the student’s responsibility to  
have the CPT authorized by the university, a process 
that typically takes two business days.

A f t e r  G r a d u a t i o n :  
Upon graduation, international students are legally  
permitted to pursue up to 12 months of full-time  
employment in their field of education as part of 
their Optional Practical Training (OPT). Students 
typically contact U.S. Citizenship and Immigration 
Services (USCIS) to apply for their Employment 
Authorization Document (EAD) during the semester 
before graduation or shortly thereafter. Once again, 
a prospective employer bears no responsibility 
but to treat international students just as the 
employer would domestic students when hiring 
decisions are made.

I n t e r n s h i p s : 
Full-time internships during the summer between 
the first and second years, as well as part-time  
opportunities during the second year, are highly 
sought after. 

F u l l - T i m e  E m p l o y m e n t : 
Graduate students are also open to career  
opportunities post-graduation.

INTERNATIONAL 
STudENTS
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Hiring International Students: The Basics

Much like domestic graduate students, international students 
attending Weatherhead graduate degree programs most  
frequently seek the following employment opportunities:

Weatherhead School of Management
Career Management Office
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[1] For more details on the steps involved in a typical H1-B sponsorship process, please visit the USCIS website or 
contact the Career Management Office at Weatherhead for information on area immigration law professionals.

H 1 - B  i s  a  t i m e - i n t e n s i v e  p r o c e s s 	
H1-B is a non-competitive visa classification. In other words, employers DO NOT need to actively recruit U.S. 
citizens before filing petitions on behalf of international employees.

H i r i n g  i n t e r n a t i o n a l  s t u d e n t s  i s  c o s t l y 
Initial CPT and OPT authorizations require NO funds from employers; H1-B sponsorship applications cost 
less than $5,000.

V i s a  a v a i l a b i l i t y  i s  l i m i t e d 	
65,000 new H1-B visas become available every year, plus an additional 20,000 for students with U.S. graduate 
degrees. Although demand has exceeded supply in the last two years, availability has been adequate in  
normal employment market conditions.

E x t e n s i v e  l e g a l  e x p e r t i s e  i s  r e q u i r e d 	
Counsel is advised for the application process only to efficiently prepare necessary documents for submission 
to the USCIS. Students typically undertake some of the process themselves.

INTERNATIONAL 
STudENTS
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Hiring International Students Is Easier Than You Think Myths about hiring inernational students

Weatherhead School of Management
Career Management Office
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I N T E R N S H I P S
(On F-1 visa)

TIMING/DURATION

STUDENT OBLIGATION

EMPLOYER OBLIGATION

COST TO EMPLOYER

F U L L - T I M E 
E M P L O Y M E N T
(OPT with F-1 visa)

F U L L - T I M E 
E M P L O Y M E N T
(Company-sponsored  
H1-B visa)

Up to 40 hrs/week 
after completing two 
semesters or one full 
academic year and before 
graduation

Obtain CPT authorized 
by the university upon 
receiving an offer

None beyond treating international applicants as 
the employer would domestic applicants, from a 
work-authorization standpoint

None

Up to 12 months after 
graduation

Apply for OPT with 
the USCIS in the final 
semester

Initial term of three 
years, can be extended 
to six years

Work with employer 
to provide documents 
required for visa  
sponsorship

Willingness to diversify 
and retain talent pool 
by following some very 
easy steps1 towards 
H1-B visa sponsorship

$2,200 - $3,200

Open your doors to the best talent.  
Talk to an international student at Weatherhead.



Employer   FA  Q s

Q.  	Are international students permitted to work in the U.S.?
A.  	Yes. International students are legally permitted to pursue internship and full-time employment opportunities in the 		
	U .S. after completing two semesters or one full academic year at Weatherhead.

Q.  	Is there extra paperwork that employers have to file to hire international students?
A.  	No. The students are required to obtain authorization from the university for internships and from the USCIS (for full-		
	 time employment post-graduation).  Employers DO NOT have to complete any extra paperwork. Employers will need 		
	 to process paperwork at the time of H1-B sponsorship.

Q.  	What are CPT and OPT? 
A.  	CPT (Curricular Practical Training) and OPT (Optional Practical Training), are legal employment classifications that 		
	 students can use to pursue employment opportunities while in school and after graduation, respectively. 

Q.  	When and why do students need visa sponsorship?
A.  	Upon graduation, international students remain on an F-1 visa and can be employed full-time for up to 12 months of 		
	 Optional Practical Training (OPT). To retain talent beyond this period, the employer sponsors a work visa. Sponsoring 
	 an H1-B visa for an employee is usually a simple process. Such visas remain valid for an initial period of three years 		
	 and can be extended once for another three-year period.

Q.  	How cumbersome can the H1-B process be?
A.  	Contrary to popular belief, the H1-B visa sponsorship process is typically a smooth, cost-effective process. The 
	 employer does not need to prove that attempts were made to recruit U.S. citizens and permanent residents first. 		
	 Moreover, the cost of filing a sponsorship is typically under $5,000, including fees for legal counsel.

Q.  	Are international students really able to communicate effectively and fit into American work culture?
A.  	We admit only students with strong English skills to graduate programs at Weatherhead. In addition to the GMAT, 		
	 most international students must score well on a standardized English language test, typically the TOEFL, to be  
	 accepted. The Career Management Office also provides orientations and workshops to promote students’  
	 development and assimilation. Furthermore, given today’s globalized business environment, students arrive at 		
	 Weatherhead already familiar with American work culture (and other international work cultures) and are comfortable 	
	 working in multicultural and multi-ethnic business teams.

INTERNATIONAL 
STudENTS
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Recent Employers of International Students from  
the Weatherhead School of Management

Useful Links for Employers

American Express	
American Greetings	
Bank of America	
Bayer
BioEnterprise	
Cleveland Clinic	
Colgate-Palmolive Company	
Cliffs Natural Resources

Dealer Tire	
Diebold	
Deloitte	
Eaton Corporation
Emerson	
Goodyear Tire & Rubber  	
Invacare Corporation	
KeyCorp

Keithley Instruments, Inc	
McKinsey & Company	
Network Technologies Inc	
Parker Hannifin
Rockwell Automation	
Sherwin-Williams	  
University Hospitals Health System 
Wedge Partners

Find an immigration attorney in your area		  aila.org 
U.S. Citizenship and Immigration Services		  uscis.gov  
U.S. Immigration Guide for Employers			   workpermit.com/us/employee.htm
Foreign Labor Certification				    foreignlaborcert.doleta.gov
U.S. Department of Labor				    dol.gov 
Weatherhead Career Management Office		  weatherhead.case.edu/career

Information contained in this guide should be used for informational purposes only and is NOT intended as a substitute for professional legal advice.
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P a r t n e r sh  i p  O ppo   r t u n i t i e s

Weatherhead offers many opportunities to increase 
your visibility on campus by establishing a presence 
and a long-term working relationship with the school.

Volunteer in Career Events

Have coffee with a student 

Give a keynote address 

Conduct a mock interview 

Network with students 

Participate in a panel discussion 

Conduct a resume review 

Serve as a CMO contact for your industry 

Hold a workshop 

Staff a booth at a career fair 

Become an event sponsor  

Register online with CareerLink at  weatherhead.case.edu/career/employers.

C o l l a bo  r a t e  w i t h  S t ud  e n t  O r g a n i z a t i o n s

Weatherhead’s student organizations invite business professionals to speak at 
their group meetings, host a tour or reception, arrange a company visit, or lead a 
panel discussion. The student groups benefit from employers’ expertise in career 
preparation, business trends, and industry-specific knowledge. 

Student organizations

Graduate Business Students Association (GBSA) 

Multi-Cultural MBA Student Association 

Consulting Club 

Entrepreneurship Venture Association 

Weatherhead Friends and Family Network 

Finance and Investment Club 

Health System Management and BioScience Club (HSMBC) 

Marketing Club 

Net Impact: Students For Responsible Business 

Social Activities Committee 

Weatherhead Sports and Entertainment Network 

Operations Club 

Weatherhead Dynamic Women in Business 

IT Club
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Find a match
I n t e r n a t i o n a l  s t ud  e n t  e mp  l o y m e n t 
Our culturally diverse student body is one of Weatherhead’s greatest assets. Contact us to find  
out how hiring an international student can benefit your company and help you achieve your goals  
on a global scale.

Acc   e ss   t o  W e a t h e r h e a d  a l um  n i  
Find experienced candidates to meet your talent needs at no cost! At your request, alumni who meet  
position requirements may view and apply to any opportunity posted on our site.
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Recruiting policies are in place to maintain a mutually-
beneficial professional relationship between the Career 
Management Office and your company.

Extending a job offer
Job offers should be made directly to 
the student. If an electronic or verbal 
offer is extended, a signed letter of 
confirmation must be sent directly  
to the student.

Withdrawing a job offer
In the event that you must withdraw 
an offer, we encourage you to 
contact our director immediately. 
Our goal is to maintain an open 
and positive relationship with your 
company to better assist you in 
your recruiting efforts.

Non-discrimination
Weatherhead does not discriminate 
on the basis of race, religion, age, sex, 
color, disability, sexual orientation, 
national or ethnic origin, political  
affiliation, or status as a disabled 
veteran or veteran of the Vietnam 
era. We make our services and  
facilities available to employers 
whose practices are consistent  
with this policy. 



N O TE  S



V i s i t  W e a t h e r h e a d

The home of the Weatherhead School of Management is the Peter B. Lewis  
Building, designed by Frank Gehry, one of the most renowned and provocative  
architects working today. featuring the unmistakable sculptural profile and 
gleaming stainless steel siding of a Gehry, THE BUILDING both sets our school 
apart from our surroundings and, quite literally, reflects our prestigious 
neighborhood. Gehry redefined the way a business school should look, just  
as Weatherhead redefines the way management education should be taught.

On Case Western Reserve University’s campus, located at the heart of University Circle, students find themselves in one 
of the most extensive concentrations of educational, scientific, medical, and cultural institutions in the United States.  
The Weatherhead School of Management is within a few minutes’ walk of the Cleveland Orchestra, the Cleveland  
Museum of Art, the Cleveland Botanical Garden, the Cleveland Museum of Natural History, and University Hospitals.  

View map and directions to Weatherhead at weatherhead.case.edu/about/visit.



Career Management Office 
Weatherhead School of Management 
Case Western Reserve University 
11119 Bellflower Road, PBL 160 
Cleveland, Ohio 44106-7235  

wsom-cmo@case.edu 
216.368.3662 
weatherhead.case.edu/career


